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To excel in delivering
value to customers as
an innovative and
d y n a m i c  e n e r g y
company that gets to
the future first.

Vision
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Mission
We are committed to leadership in the energy market
through a competitive advantage in providing the highest
quality petroleum products and services to our customers
based on:

A professionally trained, high-quality, motivated
workforce that works as a team in an environment
which recognizes and rewards performance, innovation
and creativity and provides for personal growth and
development.

The lowest-cost operations and assured access to
long-term and cost-effective supply sources.

Sustained growth in earnings in real terms.

Highly ethical, safe, environment-friendly and socially
responsible business practices.
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Excellence
We believe that excellence in our core activities emerges from a passion for
satisfying our customers' needs in terms of total quality management. Our
foremost goal is to retain our corporate leadership.

Cohesiveness
We endeavour to achieve higher collective and individual goals through teamwork.
This is inculcated in the organization through effective communication.

Respect
We are an Equal Opportunity Employer, attracting and recruiting the finest
people from around the country.  We value contribution of individuals and
teams. Individual contributions are recognized through our reward and recognition
programme.

Integrity
We uphold our values and Business Ethics principles in every action and decision.
Professional and personal honesty, dedication and commitment are the landmarks
of our success. Open and transparent business practices are based on ethical
values and respect for employees, communities and the environment.

Innovation
We are committed to continuous improvement, both in new products and
processes as well as those existing already.  We encourage creative ideas from
all stakeholders.

Corporate Responsibility
We promote Health, Safety and Environment culture both internally and
externally.  We emphasize on Community Development and aspire to make
society a better place to live in.

Core Values

07





Code of Conduct
In line with management’s effort to maintain the decorum and ensure an environment
that is cohesive to the development and success of our people, a Code of Conduct
has been put in place where the following activities can result in disciplinary action:

1. Unsatisfactory and negligent job performance.
2. Excessive and unauthorized absence from duty.
3. Unsatisfactory safety performance.
4. Reporting on duty under the influence of drug or intoxicants.
5. Absence from duty without notice or permission from the supervisor unless the

cause of absence prevents giving notice.
6. Using influence for promotion, transfer or posting.
7. Conduct that violates common decency and morality.
8. Engaging in a fight or in activity that could provoke fighting on site property.
9. Insubordination or deliberate refusal to comply with reasonable requests or

instructions.
10. Use or possession of weapons, ammunition, explosives, intoxicants, illicit drugs or

narcotics on site.
11. Acts of “horse play”on site property.
12. Gambling on site property or bringing illegal gambling paraphernalia on to the site.
13. Theft or unauthorized removal of site property or property belonging to site

employee, contractor and vendor.
14. Intentional damage to site, employee, contractor or vendor property.
15. Dishonest act or fortification of records, including the giving of false information

when required.
16. Bringing combustible material on site or having any type of match sticks, cigarette

lighter or flame-producing device in restricted areas.
17. Smoking except in designated areas.
18. Using or divulging without permission, any confidential information gained through

employment at the site.
19. Physical, mental or sexual harassment of fellow employee including threat to do

bodily harm.
20. Crime involving fraud, indecency, breach of dignity or public morals and other

serious offences.
21. Any other commission or omission that, in the opinion of the company,

requires/justifies dismissal/termination of employment.
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Harvesting
Happiness!
To keep the country’s economy growing, PSO caters to
the fuel requirements of agriculture, the most important
economic sector of Pakistan.



Energizing
Nationthe



Company Profile
Pakistan State Oil, the largest energy company
in the country, is currently engaged in the
marketing and distribution of various POL
products including Motor Gasoline (Mogas),
High Speed Diesel (HSD), Furnace Oil (FO),
Jet Fuel (JP1), Kerosene, LPG, CNG,
Petrochemicals and Lubricants. In addition to
this, we also import different products
according to their demand pattern and possess
the biggest storage facilities representing 80%
of the country’s total storage capacity. Brief
overview of each business facet of PSO is
presented below:

Marketing & Distribution
The company has the largest distribution
network comprising 3,626 outlets out of which
3,481 serve retail customers, 53 outlets cater
to the agriculture sector and 145 outlets serve
our bulk customers. Out of a total number
of 3,626 outlets, 1,795 have been upgraded
as per the New Vision Retail Programme with
the most modern facilities.

Moreover, there are 34 company-owned and
company-operated (Co-Co) sites to serve
our retail customers. The idea of setting up
Co-Co sites was to make these stations
flagships under maximum supervision and
intense scrutiny to maintain the highest level
of efficiency, service and customer care.

In addition to retail customers, more than
2,000 industrial units and business houses,
power plants and airlines are being catered
by PSO's different departments.

Acquisition of Products
Traditionally, due to the high demand of two
products, i.e., High Speed Diesel (HSD) and
Furnace Oil (FO), there has been a supply
deficit in the country.

Automotive sectors are the main consumers
of HSD and Mogas whereas power plants
including IPPs use Furnace Oil for electricity
generation. To meet the supply deficit, PSO
imports HSD and FO along with some

additional volumes of Mogas as and when
required. The OMCs import around 11.3
million metric tons of the white and black oil
products of which PSO has the lion's share
of imports accounting for more than 90
percent.

Other than importing products, various local
refineries in Pakistan cater to our product
needs.

Storage
PSO possesses huge infrastructure facilities
from Karachi to Gilgit. This entails 9 installations
and 22 depots with a storage capacity
exceeding 1million metric tons, representing
over 80% of the total storage capacity owned
by all oil marketing companies.

Product Movement
The modes used for the product movement
of POL products by PSO include tank lorries,
tank wagons and pipeline. We have a fleet of
around 7,500 tank lorries. Around 1,663 tank
lorries, equipped with tracking and pilfer proof
systems, have been upgraded as per
international standards, which are engaged in
delivering quality fuels across the country.

With the inception of the White Oil Pipeline
Project (WOPP) from Karachi to Mehmood
Kot via Shikarpur & the MFM (Mehmood Kot /
Faisalabad / Machikey) pipeline, the pattern of
supplies from Karachi has drastically changed
as the entire white oil movement from Karachi
has been switched over from tank lorries to
pipeline. PSO has an equity partnership in this
project with a 12% shareholding.

Lubes Manufacturing & Sales
PSO has a state-of-the-art Lubricants
Manufacturing Terminal (LMT) at the Korangi
Industrial Area in Karachi, that cater to all
kinds of lubricant customers including
automotive, hi-street and industrial consumers
by meeting the national demand through
products of international standards.
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Corporate Events 2010

01. MD, PSO, Mr. Irfan Qureshi, receives prestigious brand icon award 2010 from PM Syed Yousuf Raza Gilani.
02. PSO and Karachi Port Trust (KPT) signed an MoU to jointly undertake a study to connect Keamari with Port Qasim through a White Oil Pipeline.
03. MD, PSO, Mr. Irfan Qureshi, addressing the 33rd AGM of the company.
04. Cultural Day was celebrated in the Company’s Day Care Centre, established for the well-being of employees.
05. Federal Minister for Petroleum & Natural Resources, Syed Naveed Qamar, inaugurated the launch of E-10 gasoline in Karachi.
06. MD, PSO, hoisted the national flag on Independence Day at Keamari Terminal C, Karachi.
07. PSO and KESC signed a Fuel Supply Agreement.  PSO will now supply up to 33,000 MTs of furnace oil to KESC every month under new commercial terms.
08. PSO signed the Fuel Supply Agreement for supply of 240,000 MT of furnace oil annually with Techno Power, the 1st Rental Power Project (150 MW)
09. Federal Minister for Petroleum & Natural Resources distributed the BESOS certificates among PSO employees, thereby transferring 12% of GoP

shareholdings to them under the government policy.

04 05 06

01 02 03

07 08 09

14



13 14 15

10 11 12

16 17 18

10. PSO signed Hospitality agreement with M/s Pakistan House International.
11. PSO signed agreement with banking sector.
12. PSO signed an agreement with Pepsi Cola International for supply of beverages at PSO Shop Stop nationwide.
13. PSO Retail Business Conference 2010.
14. PSO Sales Conference 2010.
15. PSO signed Furnace Oil Sales Purchase Agreement.
16. Indoor games were organized at PSO Club. Employees from different departments participated in table tennis, badminton,

carom, snooker and other indoor games.
17. Iftar dinner with journalists at PC Karachi where commerce and business journalists discussed different issues of the oil industry.
18. MD, PSO, presented a cheque to Chairman, Young Baloch Football Club, in an effort to engage the youth of Lyari in the sport.

15



Life!
Moving

PSO fuels the railways and helps reduce distances within
the country contributing to the convenience of the
people.



Energizing
Nationthe



Mr. Nazim F. Haji graduated from the University

of Sheffield (U.K.) in the field of Mechanical

Engineering in 1969.  He joined his family

business in Karachi in 1970.

He was elected as Chairman, S.I.T.E.  Association

of Industry in 1988.  Thereafter, along with a

group of like-minded businessmen and

professionals, he established the Citizens-Police

Liaison Committee (CPLC) under the patronage of

the then Governor Sindh, Justice (R) Fakhruddin G. Ebrahim

in 1989 and headed it as its Chief up to 1996.

He was awarded Sitara-e-Shujaat (S. St.) in 1993.

He has served on the board of KDA (defunct), Export Processing Zones Authority (E.P.Z.A.) and

E.O.B.I.

Presently, he is a member of the Governing Board of Infaq Foundation, Workers Employers Bilateral

Council of Pakistan (WEBCOP), CPLC Advisory Board, Oversight Committee for Prisons (Sindh),

Sindh Board of Investment, and Sindh Public Procurement Regulatory Authority (SPPRA).

He was appointed as Member BoM, PSO, on March 6, 2010 and was made the Chairman, BOM on August.

Chairman

Mr. Nazim F. Haji
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Mr. Irfan K. Qureshi

An experienced and versatile professional with

over 30 years of proven successful track record

in sales, marketing, logistics, customer services,

public and government relations, policy

formulation, and development of systems and

processes for increased productivity and better

management of business models.

Mr. Qureshi is currently working as Managing

Director, Pakistan State Oil (PSO). Before joining

PSO, his last assignment was with Chevron Corporation

as General Manager for Policy, Government & Public Affairs

for Pakistan, Egypt and Mauritius. During his tenure in Chevron he also

served as a Member of Board of Area Operating Committees of Pakistan and Egypt.

Mr. Qureshi started his career with Chevron Corporation in 1977 and then went on to work for

Exxon Fertilizer in Pakistan. He further moved to Paktel, then a subsidiary of Cable and Wireless

PLC. His last assignment prior to leaving Cable & Wireless was Director Marketing and External

Affairs. He rejoined Chevron Corporation in 2001.

He is also on the Governing Board of Petroleum Institute of Pakistan, Pak Grease Manufacturing,

Pakistan Refinery, Asia Petroleum Limited, Pak-Arab Pipeline Company. Furthermore, he is a member,

Oil Companies Advisory Committee (OCAC). He is also member of World Economic Forum and

Focus Area Core Team of the World Business Council for Sustainable Development (WBCSD).

Mr. Qureshi holds a bachelor’s degree in Commerce and MBA from Institute of Business Administration (IBA).

During his academic days he was actively involved in various social and cultural activities. He is an

active member of various cultural forums and participates actively in charity efforts.

Managing Director
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Profiles of Board of Management

Mr. Mahmood Akhtar

Mr. Akhtar is the Joint Secretary (EF&P), Ministry of Finance.
He has 29 years experience in various administrative and
managerial capacities in the public sector.

He has completed advance course in Macro Economics from
the Bradford University, UK.  He holds a Master’s degree in
Business Administration from University of Punjab. He has served
as Managing Director, Long Term Credit Fund and is presently
representing Finance Division on the boards of Pak Arab Refinery
Company Limited (PARCO) and Industrial Development Bank Limited (IDBP)
as a Director.

He was appointed as Member BoM, PSO, on March 01, 2006

Mr. Malik Naseem Hussain Lawbar

Malik Naseem Hussain has 30 years of experience as practicing
lawyer. He has been an activist working in social sector. He
was elected twice as Head of Municipal Corporation Multan
and District Assembly, District Multan. He is an executive
member of several NGOs and organizations which are working
in collaboration with World Bank,  Asian Development Bank,
UNDP, US AID and JICA.

Currently, he is an executive member of Umeed Tarakiyati Tanzeem, an
NGO working in collaboration with Asian Development Bank, focusing on health sector and solid
wastes; Baan Beli Tanzeem, which is working in collaboration with UNDP for availability of clean, fresh
drinking water in urban as well as rural and remote areas; and Tahafuz Asar-e Kadima, which is working
in collaboration with World Bank.

Mr. Malik represented Pakistan on several International Forums like All World Mayors Conference
held in Paris and International Local Bodies System Workshop held in New York.

He was appointed as Member BoM, PSO, on December 3, 2009.
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Mr. Osman Saifullah Khan

Mr. Osman Saifullah Khan has an MBA degree from the Graduate
School of Business, Stanford University, and a Master of
Engineering (Engineering, Economics and Management) from
Christ Church, University of Oxford, where he studied as a
Britannia Chevening Scholar.

Mr. Khan has 15 years of varied experience in strategic and operational
roles. He is currently the CEO of Kohat Textile Mills Ltd. and Saif
Textile Mills Ltd. He is the founder and Managing Director of the
Mediterranean Textile Co. Egypt, one of Egypt’s largest private sector yarn exporters. Mr. Khan is a
two time Chairman of the NWFP zone of All Pakistan Textile Mills Association, Pakistan’s premier
trade organization. He has also served on the Central Managing Committee of APTMA on two
occasions.

Mr. Khan currently serves as a Director on the Board of Saif Holding, Saif Energy, Saif Telecom, and
Saif Wind Power.

He was appointed as member BoM, PSO, on December 3, 2009

Mr. Hammayun Jogezai

Mr. Hammayun Jogezai has 40 years of rich experience as a
civil servant. He was awarded Quaid-e-Azam Police Medal
in 1987 and 2003.  He held a number of sensitive and important
positions during his tenure. He served as City Capital Police
Officer (CCPO), Quetta, before his superannuation of service
in September 2009. He was posted twice as Director General
Levies Force and DIG Police, Quetta Range.

He has done several Management and Command Courses like Senior
Command Course from England and Management courses from NIPA.

He was appointed as Member BoM, PSO, on December 3, 2009
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Mr. Sabar Hussain

Mr. Sabar Hussain holds M.Sc. degree in Engineering from
Gubkin Institute of Oil and Gas, Moscow, USSR.  He has served
in the Ministry of Petroleum and Natural Resources, Government
of Pakistan, for more than 28 years in various positions including
upstream and downstream Petroleum Sectors as well as New
and Renewable Energy Resources. He has attended various courses
including Petroleum - Economics and Management from USA –
Canada and Petroleum Refineries - Economics from Indonesia. He has
also attended a number of national/international meetings and short-term
courses on Petroleum Management, Skill Development and Leadership in the Oil and Gas Sector,
etc.  He has been on the Board of Directors of PARCO, PAPCO, Pirkoh Gas Company Limited,
Pakistan Refinery Limited, and Total-PARCO.  Currently, he is also on the Board of Total-PARCO,
Pakistan Refinery Limited, and Pakistan State Oil Company Limited.  He was actively involved in
Planning and Implementation of various downstream Oil Sector projects.

He was appointed as Member BoM, PSO, on December 3, 2009.

Mr. Pervaiz A. Khan

Mr. Pervaiz A. Khan has 27 years diversified experience in
private and public sectors mainly focusing on
corporate/investment banking and energy industries.
Currently, he is employed as the CEO, Uch Power (Pvt.)
Ltd. (and Uch II (Pvt.) Power Ltd.), the largest private sector
power generation company under the 1994 Power Policy. He
holds MBA and MIA degrees from Columbia University,
New York.

He was appointed as Member BoM, PSO, on December 3, 2009.

Profiles of Board of Management

22



Dr. Abid Qaiyum Suleri

Dr. Abid Qaiyum Suleri is an economic policy analyst and
development researcher. He brings in social sector development,
international trade, and climate change perspective to PSO
Board of Management.

He is the Executive Director of leading Pakistani Think-tank
Sustainable Development Policy Institute. Before joining SDPI, he
was Head of Programme of Oxfam GB, Pakistan Programme. He is
serving on several policy formulating forums in Pakistan as well as in South
Asia. He is member of Planning Commission’s Task Forces on “Social Sector Development”, and
“Climate Change”. He was also a member of working groups on poverty alleviation, economic growth
and competitiveness, rural development and climate change established by National Planning Commission
to formulate next five-year plan. He is member of Federal Forestry Board. He heads the regional
advisory board of National Centre for Competence in Research North South, a network of southern
and northern policy research institutes and universities. He is also the vice chairman of executive
board of South Asia Watch on Trade, Economics, and Environment. He is member Board of Studies
of Sustainable Development Study Centre, GC University Lahore.

Dr. Suleri has contributed intensive research on Pakistan’s engagement in World Trade Organization
(WTO). He was part of official delegation to WTO Ministerial Conference, Hong Kong. He also
represented civil society organizations in WTO Ministerial Conferences of Doha and Cancun. He
researched on 6F’s crisis facing Pakistan (food, fuel, fiscal, frontiers, functional democracy, and fragility
of climate). His latest research, “State of food (in)security in Pakistan 2009” carried out in collaboration
with the World Food Programme and Swiss Agency for Development and Cooperation not only ranks
131 districts of Pakistan on the basis of their food insecurity, but also reveals the linkages between
food insecurity and militancy in Pakistan. He is currently working on “electricity governance in Pakistan”,
“Policy and institutional framework for renewable energy in Pakistan”, and “Impact of IMF standby
loan agreement on macro-economic policies of Pakistan”.

Dr. Suleri is a prolific writer and contributes to major national and international papers on issues of
sustainable development. He also heads the regional steering committee of “Imagine a New South
Asia”, a broad-based network of civil society organizations and individuals working for a New South
Asia. Dr. Suleri earned his Ph.D. from University of Greenwich, UK.

He was appointed as Member BoM, PSO, on March 6, 2010.
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PSO fuels the aviation sector of the country, thus keeping
the nation connected to the world.

Tomorrow!
Gearing Up



Energizing
Nationthe



Company Information
COMPANY SECRETARY
Mir Shahzad Talpur

AUDITORS
KPMG Taseer Hadi & Co.
M.Yousuf Adil Saleem & Co.

BANKERS
Allied Bank Limited
Askari Bank Limited
Bank Al-Falah Limited
Bank Al-Habib Limited
Bank Islami Pakistan Limited
Citibank N.A
Deutsche Bank AG
Faysal Bank Limited
Habib Metropolitan Bank Limited
Habib Bank Limited
JS Bank Limited
Meezan Bank Limited
MCB Bank Limited
National Bank of Pakistan
NIB Bank Limited
Samba Bank Limited
Standard Chartered Bank (Pakistan) Limited
The HSBC Bank Middle East Limited
The Royal Bank of Scotland Limited
United Bank Limited

REGISTRAR OFFICE
THK Associates (Pvt.) Ltd.
Ground Floor, State Life Building No.3.
Dr. Ziauddin Ahmed Road, Karachi
Phone: 021-35689021
Fax: 021-35655595

SOLICITORS
Orr Dignam & Co.

REGISTERED OFFICE
Pakistan State Oil Co. Ltd.
PSO House
Khayaban-e-Iqbal, Clifton,
Karachi 75600, Pakistan
UAN: (92-21) 111-111-PSO (776)
Fax: (92-21) 9920-3721
Toll free: 0800-03000
Website: www.psopk.com
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Board Audit Committee
Chairman
Dr. Abid Q. Suleri

TERMS OF REFERENCE OF
THE BOARD AUDIT COMMITTEE

The Board Audit Committee of PSO have adopted
the terms of reference as described in the Code of
Corporate Governance.

The Board Audit Committee shall, among other
things, be responsible for recommending to the
Board of Management the appointment of external
auditors by the company’s shareholders and shall
consider any questions of resignation or removal
of external auditors, audit fees and provision by
external auditors of any service to the company in
addition to audit of its financial statements.

In the absence of strong grounds to proceed
otherwise, the Board of Management shall act in
accordance with the recommendations of the Audit
Committee in all these matters.

In additon, as per the provisions of the Petroleum
Products (Federal Control) Act, 1974 the terms of
reference of the Audit Committee shall also include
the following:

i. Determination of appropriate measures to
safeguard the company’s assets;

ii. Review of preliminary announcements of results
prior to publication;

iii. Review of quarterly, half-yearly and annual financial
statements of the company, prior to their approval
by the Board of Management, focusing on:

• Major judgemental areas;
• Significant adjustments resulting from the audit;
• The going-concern assumption;
• Any changes in accounting policies and practices;
• Compliance with applicable accounting 

standards; and
• Compliance with listing regulations and other

statutory and regulatory requirements.

iv. Facilitating the external audit and discussion
with external auditors of major observations
arising from interim and final audits and any
matter that the auditors may wish to highlight
(in the absence of management, where necessary);

v. Review of management letter issued by external
auditors and management’s response thereto;

vi. Ensuring coordination between the internal and
external auditors of the company;

vii. Review of the scope and extent of internal audit
and ensuring that the internal audit function has
adequate resources and is appropriately placed
within the Company;

viii.Consideration of major findings of internal
investigations and management's response
thereto;

ix. Ascertaining that the internal control system
including financial and operational controls,
accounting system and reporting structure are
adequate and effective;

x. Review of the company’s statement on internal
control systems prior to endorsement by the
Board of Management;

xi. Instituting special projects, value for money
studies or other investigations on any matter
specified by the Board of Management, in
consultation with the Chief Executive and to
consider remittance of any matter to the external
auditors or to any other external body;

xii.Determination of compliance with relevant
statutory requirements;

xiii.Monitoring compliance with the best practices
of corporate governance and identification of
significant violations thereof; and

xiv.Consideration of any other issue or matter as
may be assigned by the Board of Management.

Members
Mr. Osman Saifullah Khan
Mr. Mahmood Akhtar

Secretary
Mr. Ather Ali
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Board Finance and Operation
Committee

Chairman
Mr. Pervaiz A. Khan

Members
Mr. Mahmood Akhtar
Mr. Sabar Hussain
Mr. Osman Saifullah Khan

Secretary
Mr. Yacoob Suttar

TERMS OF REFERENCE OF
THE BOARD FINANCE AND OPERATION COMMITTEE

The Board Finance and Operation Committee primarily reviews the financial and operating
plans of the company and all matters relating to them. The Finance and Operation Committee’s
scope of work entails carrying out the following activities and duties and recommending their
findings to the Board of Management (BoM) for approval:

1. Review the prevailing as well as the proposed annual business plan covering the following:

• Performance Results
• Annual Revenue Budget
• Annual Capital Budget
• Capital Expenditure vs. Capital Budget

2. Analyze gross and operating margins vis-à-vis major operating expenses including administrative
and marketing expenses, financial charges, transportation, etc. and approve them after
deliberations and mutual consensus.

3. Consider the general economic conditions of the country, competitive realities and scenarios
and suggest appropriate measures and remedies to improve the company’s performance.

4. Suggest ways to generate cash either through the issuance of shares, bonds or any other
financial instruments.

5. Consider investments and disinvestments of funds outside the normal conduct of the business.

6. Any other issue assigned by the Board of Management
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Board Human Resources
Committee

Chairman
Mr. Malik Naseem Hussain
Lawbar

Members
Mr. Nazim F. Haji
Mr. Sabar Hussain
Mr. Irfan K. Qureshi
Mr. Hammayun Jogezai

Secretary
Mr. Babar H. Chaudhry

TERMS OF REFERENCE OF
THE BOARD HUMAN RESOURCES COMMITTEE

Responsibilities:

The committee will be responsible for making recommendations to the Board for maintaining:

• A sound plan of organization for the company.
• An effective employees’ development programme.
• Sound compensation and benefits plans, policies and practices designed to attract and retain

the calibre of personnel needed to manage the business effectively.

Functions:

1. Review organization structure periodically to:
a. Evaluate and recommend for approval of changes in the organization, functions and

relationships affecting management positions equivalent in importance to those on the
management position schedule.

b. Establish plans and procedures that provide an effective basis for management control
over company manpower.

c. Determine appropriate limits of authority and approval procedures for personnel
matters requiring decisions at different levels of management.

2. Review the employees’ development system to ensure that it:
a. Foresees the company’s senior management requirements.
b. Provides for early identification and development of key personnel.
c. Brings forward specific succession plans for senior management positions.
d. Training and development plans.

3. Compensation and Benefits:
a. Review data of competitive compensation practices and review and evaluate policies

and programmes through which the company compensates its employees.
b. Approve salary ranges, salaries and other compensation for the CEO and Senior

Management/Executive Directors reporting to the CEO.
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Management Committee

Chairman
Mr. Irfan K. Qureshi

Member
Mr. Yacoob Suttar

Secretary
Ms. Shaista S. Sumar

The Management Committee, or Man-Com, a business strategy committee, meets on a weekly
basis primarily to steer and review all key projects from conceptualization to implementation.
Man-Com also reviews budgetary proposals and weeds out non-essential ones. Upon its
approval, a final business plan is prepared and sent for Board approval. It also reviews major
business issues and takes decisions accordingly.
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Core Leadership Team
Chairman
Mr. Irfan K. Qureshi

Secretary
Mir Shahzad Talpur

The Core Leadership Team or CLT comprises the Executive Directors and General Managers
of the company. It is chaired by the Managing Director. In this meeting various company initiatives
and progress on different assignments are discussed.

Members
Mr. Yacoob Suttar
Mr. Vaqar A. Khan
Mr. Zahid ul Hasan
Mr. Tariq A. Khan
Mr. Tariq Razvi
Mr. Aziz Hemani
Mr. Jehangir A. Shah
Mr. Shehzad Manzoor
Mr. Babar H. Chaudhry

Mr. Shahid Hussain
Mr. Ather Ali
Ms. Shaista S. Sumar
Mr. Nehal Askari

Mr. Arif Nasib
Col. Fazle Abbas
Mr. Nadeem A. Memon
Mr. Jawaid H. Zuberi
Mr. Zulfiqar A. Jaffri
Mr. Aijazuddin
Mr. Nazir A. Zaidi
Mr. Kahlid Mehmood
Mr. Qazi Azizuddin
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Executive Committee

Chairman
Mr. Irfan K. Qureshi

Members
ED, GMs, DGMs and
Departmental Heads

Secretary
Ms. Shaista S. Sumar

The Executive Committee or Ex-Com is another high-level committee that meets once in a
month to review day-to-day company affairs. The Ex-Com members share their problems as
well as key accomplishments with other committee members. The Ex-Com is chaired by the
Managing Director.
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Chairman
Mr. Irfan K. Qureshi

Member
Mr. Yacoob Suttar

Secretary
Mr. Babar H. Chaudhry

Employee Leadership Team

The employee leadership team, or ELT, meets on a regular basis and reviews all matters pertaining
to human resources including recruitment, transfers, disciplinary actions, promotions and
employee benefits. The committee also reviews succession plans and organizational developments.
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PSO is supporting the country’s economic activities by
providing fuel to the sea ports.

Hopes!
Steering



Energizing
Nationthe


